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Executive Stress Management
in a No-nonsense Manner

Psychometric Evaluations
The Problem:

Often there is no easily objective determination of what a person’s
struggles, (i.e., learning, memory, motivation, personality issues) may be.
This leads to decreased organizational productivity and diminished
personal satisfaction.

The Solution:

1. Develop a strength/weakness profile
2. Maximize personal strengths and improve on personal weaknesses
3. Access professional recommendations to improve personal performance

Benefits to You:

* Increase efficiency, productivity and profitability
» Decrease employee turnover

* Reduce absenteeism

» Decrease stress and burnout

 Improved knowledge of employee potential



